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1. AMAC VE KAPSAM

1.1. Dokiimanin Amaci

Etik Davranis Kurallari ve Uygulama Prensipleri Elin'in
tiim faaliyetlerinde diristlik, adalet, seffaflik, insan
haklarina saygi ve strdirilebilirlik ilkelerine bagli
kalmasini glivence altina almak, strddrilebilir kalkinma
hedeflerine uyumu tesvik etmek ve bu ilkelerin

sirket kiltirine yerlesmesini saglamak amaciyla
hazirlanmistir.

Sirketimizin; calisanlar, musteriler, tedarikgiler, is
ortaklari ve tiim paydaslarla olan iliskileri, karsilikli
glven insasina odaklanan bu etik kurallar cercevesinde
ylratalir. Tim kademelerde etik uyumu saglamak ve
uluslararasi standartlara uygunlugu tesvik etmek temel
hedefimizdir.

Elin kiiresel etkisinin farkinda olarak cevresel, sosyal
ve ekonomik sirdirilebilirlige katkiyr kurumsal
sorumluluk kabul eder.

1. PURPOSE AND SCOPE

1.1. Purpose of the Document

The Code of Ethics and Implementation Principles is
designed to safeguard Elin’s unwavering commitment
to integrity, fairness, transparency, respect for human
rights and sustainability across all operations. It aims to

foster alignment with sustainable development goals and

to deeply integrate these core values into the corporate
culture.

Our organization structures its interactions with
employees, clients, suppliers, business partners and

all stakeholders around these ethical guidelines which
prioritize the establishment of mutual trust. Achieving
ethical adherence at every level and encouraging
compliance with global standards remains our paramount
objective.

Elin acutely aware of its worldwide footprint, embraces
contributions to environmental, social and economic
sustainability as a fundamental corporate duty.

1.2, Uygulama Kapsami

Etik Davranis Kurallari ve Uygulama Prensipleri Elin A.S.
ve tiim bagliistiraklerde gérev yapan calisanlari kapsar.
Ayrica taseronlar, tedarikgiler, bayiler, danismanlar,

alt yikleniciler ve diger tiim is ortaklarinin da bu etik
ilkelere uymasi beklenir.

1.2. Scope of Application

The Code of Ethics and Implementation Principles
applies to all employees of Elin LLC. and its affiliated
subsidiaries. Furthermore subcontractors, suppliers,
distributors, consultants, subcontractors and all other
business partners are expected to adhere to these ethical
standards.

A www.elin.com.tr
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1.3. Tanimlar

Etik Kurul:

Sirketin etik kurallarina uygunlugun saglanmasi,
ihlallerin degerlendirilmesi ve etik kaltirindn
gelistirilmesi amaciyla olusturulmus; tst yonetime bagli,
bagimsiz karar verme giiciine sahip kuruldur. Etik Kurul,
etik ilke ihlallerini degerlendirir, gerekli hallerde Disiplin
Kurulu'na yénlendirme yapar ve calisanlara rehberlik
eder.

Cikar Catigsmasi:

Bir calisanin gorevini yerine getirirken kisisel
menfaatleri ile sirketin ¢ikarlarinin catismasi veya
catisma ihtimali dogurabilecek durumlari ifade eder.
Kisinin kendisi, aile bireyleri ya da yakin ¢evresi igin
saglanan veya saglanabilecek her tirli maddi/manevi
cikar bu kapsamda degerlendirilir.

Riisvet:

Bir islemin yapilmasi, yapilmamasi, hizlandirilmasi veya
kolaylastirilmasi amaciyla dogrudan ya da dolayli olarak
saglanan, para, hediye, agirlama, bagis, menfaat veya
ayricalik gibi her tirli yasa disi veya etik disi tesvik
unsuru anlamina gelir.

Taciz:

is ortaminda cinsiyet, din, dil, irk, engellilik, siyasi
goris veya didger kisisel 6zelliklere dayali olarak so6zl,
yazili veya fiziksel sekilde gerceklestirilen; onur kirici,
kiiclk disiric, tehdit edici ya da rahatsiz edici

tim davranislari kapsar. Cinsel taciz, psikolojik taciz
(mobbing) ve fiziksel siddet bu kapsamdadir.

Mobbing:

Bir calisanin sistematik sekilde kiiclk distrilmesi,
dislanmasi, itibarsizlastirilmasi veya gérev yapamaz hale
getirilmesi gibi tekrarlayan eylemleri kapsar.

Gizli Bilgi:

Sirketin faaliyetleri, mali yapisi, ticari sirlari, misteri
portfoy, proje detaylari, fiyatlandirma bilgileri ve
benzeri nitelikte olup kamuya aciklanmamis her tirld
bilgi gizli bilgi olarak kabul edilir. Gizli bilgiler ¢alisanlar,
danismanlar veya is ortaklari tarafindan sadece yetkili
kisilerle ve yetkilendirme kapsaminda paylasilabilir.

Kisisel Veri:

Kimligi belirli veya belirlenebilir gercek kisiye iliskin her
tirld bilgiyi ifade eder. Ornegin; ad, soyad, T.C. kimlik
numarasi, e-posta adresi, IP adresi, saglik bilgileri, 6zlik
dosyasi icerigi gibi bilgiler kisisel veridir. 6698 Sayili
Kisisel Verilerin Korunmasi Kanunu uyarinca bu veriler,
ilgili kisinin acik rnizasi olmaksizin islenemez, aktarilmaz
ve saklanamaz.

www.elin.com.tr

1.3. Definitions

Ethics Committee:

A body established to oversee compliance with the
company'’s ethical guidelines, assess violations and
promote the development of an ethical culture. Reporting
directly to senior management, it possesses independent
decision making authority. The Ethics Committee
evaluates breaches of ethical principles, refers cases to
the Disciplinary Committee as necessary and provides
guidance to employees.

Conflict of Interest:

Refers to situations where an employee’s personal
interests conflict or could potentially conflict with the
company'’s objectives during the performance of their
duties. This includes any tangible or intangible benefits
that may be provided to the individual, their family
members or close associates.

Bribery:

Encompasses any unlawful or unethical incentive such as
money, gifts, hospitality, donations, benefits or privileges
offered directly or indirectly to influence, expedite or
facilitate an action or inaction.

Harassment:

Includes any verbal, written or physical conduct in the
workplace based on gender, religion, language, race,
disability, political views or other personal attributes that
is demeaning, humiliating, threatening or distressing.

This covers sexual harassment, psychological harassment
(mobbing) and physical violence.

Mobbing:

Involves systematic actions aimed at humiliating,
isolating, discrediting or rendering an employee incapable
of performing their duties through repeated behaviors.

Confidential Information:

Encompasses any non public data related to the
company'’s operations, financial structure, trade secrets,
client portfolios, project details, pricing information and
similar matters. Such information may only be shared
by employees, consultants or business partners with
authorized individuals and within the scope of their
authorization.

Personal Data:

Refers to any information relating to an identified or
identifiable natural person such as name, surname,
national ID number, email address, IP address, health
records or personnel file contents. Pursuant to Law

No. 6698 on the Protection of Personal Data such data
cannot be processed, transferred, or stored without the
explicit consent of the data subject.

& |
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2. TEMEL ETiK DEGERLER

2.1 Diiristliik ve Giivenilirlik

Her kosulda dogru, seffaf ve agik iletisim kurar, bilingli
olarak yanilticl bilgi vermeyiz. Is iliskilerimizde karsilikli
glivene dayali, uzun vadeli is birliklerini esas aliriz.

2.2 Adalet ve Tarafsizlik

Karar alma siireclerinde tarafsiz ve adil bir yaklasim
sergiler, tim paydaslarimiza esit firsatlar sunariz.

2.3 Sorumluluk

Tidm eylemlerimizin cevresel, toplumsal ve ekonomik
etkilerinin bilinciyle hareket ederiz. Cevresel
surdirilebilirlik ve saglik-gtvenlik konularindaki
hassasiyetimizi, insan haklarina saygi sorumlulugumuzla
birlestiririz.

2.4 Seffaflik ve Hesap Verebilirlik
Faaliyetlerimizde izlenebilir ve hesap verebilir yapilar

olustururuz. Yaptigimiz her isin arkasinda durur,
hatalardan ka¢maz, diizeltici adimlar atariz.

2.5 Saygi ve Nezaket
Calisanlarimiza, misterilerimize, topluma, farkli

kiltirlere ve cevreye karsi saygili bir yaklasimi
benimseriz.

2.6 Uyum

Tim faaliyetlerimiz yirirlikteki mevzuata ve etik
standartlara uygun sekilde yiritiriz.

2.7 iklim Bilinci
Enerji dontsimiinid destekler; diisiik karbonlu

teknolojilere gecisi etik ve cevresel bir sorumluluk
olarak goririz.

2. CORE ETHICAL VALUES

2.1 Integrity and Reliability

We maintain truthful, transparent and open
communication under all circumstances and refrain
from deliberately providing misleading information. Our
business relationships are grounded in mutual trust,
emphasizing long term collaborations.

2.2 Fairness and Impartiality

We adopt an unbiased and equitable approach in decision
making processes, ensuring equal opportunities for all
stakeholders.

2.3 Accountability

We act with full awareness of the environmental, societal
and economic impacts of our actions. Our sensitivity to
environmental sustainability and health and safety is
intertwined with our responsibility to respect human
rights.

2.4 Transparency and Accountability

We establish traceable and accountable frameworks
in our operations. We stand by every action we take,
confront errors head on and implement corrective
measures.

2.5 Respect and Courtesy

We embrace a respectful demeanor toward our
employees, clients, society, diverse cultures and the
environment.

2.6 Compliance

All our activities are conducted in full accordance with
applicable laws and ethical standards.

2.7 Climate Awareness
We support energy transitions and view the shift to low

carbon technologies as an ethical and environmental
imperative.

www.elin.com.tr
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3. YASALARA, ETiK iLKELERE VE
SOSYAL DEGERLERE UYUM

Sirketimiz, faaliyet gosterdigi tiim cografyalarda
evrensel etik ilkelerin yani sira yirirlikteki yasalara,
yonetmeliklere ve uluslararasi standartlara tam
uyum saglar. is stireclerimizde etik kurallarimizi ve
sirket degerlerimizi temel alirken, yerel sosyal ve
kiltlrel degerlere en (st diizeyde saygi gosteririz.
Ticari hedeflerimizi, yasalara ve toplumsal degerlere
uygunluktan asla taviz vermeden gerceklestiririz.

3. COMPLIANCE WITH LAWS,
THICAL PRINCIPLES AND SOCIAL VALUES

Our company ensures full compliance with universal
ethical principles as well as prevailing laws, regulations
and international standards in all regions of operation.
While basing our business processes on our ethical
guidelines and corporate values, we demonstrate the
utmost respect for local social and cultural norms. We
pursue our commercial objectives without compromising
legal compliance or societal values.

4, iNSAN HAKLARI

insan Haklari Evrensel Beyannamesindeki temel insan
haklarina saygi gostermekte ve desteklemekteyiz.
4.1 Cocuk isci ve Zorla Calistirma Yasag:
Cocuk isci calistirmanin, insan hakkinin ihlali olan bir
istismar bicimi oldugu bilinciyle Faaliyetlerirr)izde cocuk
calistirmayiz ve calistirilmasina karsi ¢ikariz. Ilgili kanun,

yonetmelik ve insan Haklari Evrensel Beyannamesine
tutarli sekilde hareket etmekteyiz.

Elin A.S, zorla veya mecburi calistirmadan ¢ikar
saglamaz veya buna miidahil olmaz. Herhangi bir ceza
tehdidi altinda veya is goniilli olarak yapilmadiginda,
kisiden zorla hicbir is veya hizmet istenmez. Firmamiz
veya paydaslarimizin faaliyetlerinde bulunduklar
cografyanin yasal sartlari da g6z 6niinde bulundurularak
mahkim emegdinden fayda saglamaz veya buna midahil
olmaz.

www.elin.com.tr

4. HUMAN RIGHTS

We respect and support the fundamental human rights
outlined in the Universal Declaration of Human Rights.
4.1 Prohibition of Child Labor and Forced
Labor

Recognizing child labor as a form of exploitation that
violates human rights, we prohibit the employment of
children in our operations and oppose it in all forms. We
align our practices with relevant laws, regulations and the
Universal Declaration of Human Rights.

Elin LLC. does not benefit from or engage in forced

or compulsory labor. No work or service is demanded
from any individual under threat of penalty or if it is

not performed voluntarily. Neither our firm nor our
stakeholders derive benefit from or participate in prisoner
labor, taking into account the legal requirements of the
Jurisdictions in which they operate.
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4.2 Ayrimcilik ve Tacizle Miicadele

ise alim, ticretlendirme, kariyer gelisimi ve terfi
kararlarimizda; cinsiyet, yas, din, dil, irk veya benzeri
hicbir farklilik gézetmeyiz. Tiim siireclerimizde, esitlik ve
adalet ilkeleri dogrultusunda hareket eder, ayrimciliga
yol acan her tirli uygulamadan kaginiriz.

Galisma ortaminda fiziksel, s6zli veya psikolojik her
tirld taciz ve ayrimailik kesinlikle yasaktir. Irk, din,
cinsiyet veya siyasi goris farkliliklarindan kaynaklanan
ayrimciliga tolerans gosterilmez. Bu tiir davranislarda
bulunan calisanlar hakkinda gerekli disiplin siirecleri
baslatilir. Bildirimde bulunan kisilerin kimligi gizli tutulur
ve bu kisilerin herhangi bir misillemeye maruz kalmasina
izin verilmez.

4.3 isyerinde Psikolojik Taciz (Mobbing)
Calisanlarin fiziksel ve psikolojik glivenligini korumayi
temel sorumluluk olarak gorir. Bu kapsamda, isyerinde
dogrudan ya da dolayli olarak gerceklestirilen her tirld
psikolojik taciz (mobbing) davranisi kesin bir sekilde
yasaklanmuistir.

4.4 ifade Ozgiirliigii ve Ozel Yasamin Gizliligi
Sirketimiz, calisanlarin ifade 6zgirligine saygi duyar
ve fikirlerini saygi cercevesinde dile getirmelerini
destekler. Ancak, bu 6zgirliik baskalarini taciz

etme veya sirketin itibarini zedeleyecek davranislari
kapsamaz.

Ayni zamanda, calisanlarin 6zel yasamlarinin gizliligini
korumak temel ilkemizdir. is disi 6zel hayatlarina dair
bilgiler, ayrimcilik veya kot muamele icin kullanilamaz.
Kisisel veriler, yasal zorunluluklar disinda izlenmez,
toplanmaz veya iciinci kisilerle paylasilmaz.

4.2 Combating Discrimination and Harassment
In recruitment, compensation, career advancement

and promotion decisions we do not discriminate based

on gender, age, religion, language, race or similar
differences. All processes are conducted in line with
principles of equality and fairness, avoiding any practices
that lead to discrimination.

Any form of physical, verbal or psychological harassment
or discrimination in the workplace is strictly prohibited.
No tolerance is shown for discrimination arising from
differences in race, religion, gender or political views.
Disciplinary proceedings are initiated against employees
engaging in such behaviors. The identities of reporters
are kept confidential and no retaliation against them is
permitted.

4.3 Psychological Harassment at Work
(Mobbing)

We regard the protection of employees’ physical

and psychological well being as a core responsibility.
Accordingly any direct or indirect form of psychological
harassment (mobbing) in the workplace is categorically
banned.
4.4 Freedom of Expression and Privacy of
Personal Life

Our company respects employees’ freedom of expression
and encourages them to voice their opinions within a
framework of respect. However this freedom does not
extend to harassing others or damaging the company’s
reputation.

Additionally safeguarding the privacy of employees’
personal lives is a foundational principle. Information
regarding their private lives outside work cannot be used
for discrimination or mistreatment. Personal data is not
monitored, collected or shared with third parties except
where legally required.

7
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5. CALISAN HAKLARI VE SORUMLULUKLARI

5.1 Adil Calisma Kosullari ve Ucret Politikasi
Elin, en 6nemli i¢ kaynagdi olan ¢alisanlarinin adil ve
elverisli kosullarda calismasi icin yasal yikiamlalikleri
ve sektor standartlarini da dikkate alarak ise alim,

terfi, Gcretlendirme, 6dillendirme, egitim, sosyal hak/
yardimlar icin sartlari karsilamakta ve gerekli kaynaklar
saglamaktadir.

5.2 Esit istihdam ve Kapsayicilik

Kisilerin cinsiyet, din, dil, irk ve diisiince farkliligi, engellilik
vb. durumlartile ilgili ayrimcilik yapilmaz, ise alimdan isten
¢ikarmaya dek, yansiz ve esitlik ilkesine uygun davranilir.

5.3 Sirket Varliklarinin ve Bilgi Giivenliginin
Korunmasi

Calisanlar sirket hakkindaki gizli ve kamuya acik
olmayan bilgileri korumakla yikimlidir. Kuruma ait
hicbir bilgi veya yazi yonetimin bilgisi veya izni olmadan
sosyal medyada paylasilamaz.

Sirket tarafindan hizmetlerine sunulan arac, gerecg ve
donanimlari Elin faaliyetlerinin disinda sahsi amacla
kullanamaz.

5.4 Kisisel Verilerin Korunmasi

Kisisel Verilerin Korunmasi, 6698 Sayili Kisisel

Verilen Korunmasi Kanunu, kisisel verilerin

silinmesi, yok edilmesi veya anonim hale getirilmesi
hakkinda yonetmelik, ilgili mevzuatlar ve ISO

27001 Bilgi Givenligi Yonetim Sistemi uyarinca
gerceklestirilmektedir. Acik riza alinmasi ve aydinlatma
yukimlilaga yerine getirilir. ilgili kisiler, KVKK
kapsaminda sahip olduklari haklarla ilgili olarak
sirketimize basvurarak bilgi talebinde bulunabilir.

5. EMPLOYEE RIGHTS AND RESPONSIBILITIES

5.1 Fair Working Conditions and Compensation

Policy

Elin, viewing its employees as its most vital internal asset,
ensures fair and conducive working conditions by meeting
legal obligations and industry standards in recruitment,
promotions, compensation, rewards, training and social
benefits while allocating the necessary resources.

52 Equal Employment and Inclusivity

No discrimination is made based on individuals’ gender, religion,
language, race, beliefs, disability or similar factors. From hiring
to termination, impartiality and equality principles are upheld.
53 Protection of Company Assets and
Information Security

Employees are obligated to safeguard confidential and
non public information about the company. No company
information or documents may be shared on social media
without management’s knowledge or approval.

Tools, equipment and hardware provided by the company
for service purposes cannot be used for personal aims
outside of Elin’s activities.

54 Protection of Personal Data

The protection of personal data is conducted in
accordance with Law No. 6698 on the Protection

of Personal Data, the Regulation on the Deletion,
Destruction, or Anonymization of Personal Data,
relevant legislation and ISO 27001 Information Security
Management System. Explicit consent is obtained and
disclosure obligations are fulfilled. Data subjects may
apply to the company to exercise their rights under the
PDPL.

www.elin.com.tr
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6. iS ETiGi VE DAVRANIS KURALLARI

6.1 Cikar Catigsmalarindan Ka¢inma

Elin calisanlari gorevlerini tarafsiz ve etik kurallarina
uygun olarak yerine getirmelerini etkileyen veya
etkileyebilecek parayla 6lcilebilir olan veya olmayan
her tirld menfaati ve onlarla ilgili ¢ikar catismasindan
ya da cikar catismasi olarak algilanabilecek unsurlardan
kacinmalidir.

6.2 Hediyeler ve Agirlama Kurallari

Sirketimiz, potansiyel cikar catismalarini 6nlemek
amaciyla olusturdugu hediye ve agirlama kabuliine
belirli sinirlar getirmistir. Bu sinirlar Risvet ve
Yolsuzlukla Miicadele Politikasinda tanimlanmistir.
Calisanlar, bir karari etkileme veya gizli bilgi alma amaci
tasiyabilecek, nakit veya nakit benzeri (altin, miicevher,
hediye karti vb.) hediyeleri kabul edemez veya veremez.
Makul degerde, iyi niyet cercevesinde ve sireklilik arz
etmeyen is amacli agirlama ve ikramlar bu kapsamin
disindadir.

6.3 Riisvet ve Yolsuzlukla Miicadele

Elin, Risvet ve Yolsuzlukla Miicadele konusunda sifir
tolerans politikasi benimser. Calisanlar, pozisyonlarini
veya yetkilerini kullanarak kisisel menfaat saglamak
amaaiyla risvet alamaz, veremez veya bu tir eylemlere
aracilik edemez. Cikar catismasi, hediye, agirlama,
bagis ve sponsorluk gibi basliklar, ISO 37001 Risvetle
Micadele Yonetim Sistemleri'ne uygun olarak yonetilir.
6.4 Fikri ve Sinai Miilkiyet Haklari

Elin A.S. olarak, 1981 yilindan bu yana gelistirdigimiz
markamizin ve istiraklerimizin fikri ve sinai milkiyet
haklarini titizlikle koruruz. Ayni zamanda, Gg¢linci
sahislara ait gecerli fikri ve sinai milkiyet haklarina da
saygl duyariz ve izinsiz kullanimlara karsi ¢ikariz.

6.5 Adil Rekabet ve Ticari Etik

Elin yurtici ve yurtdisi faaliyetlerinde haksiz rekabetten
kacinarak, adil rekabet kosullarinda tiim yasalara ve etik
ilkelere uymaktadir.

6.6 Gizlilik

Bilgi alisverisinde bulunulan paydaslarin bilgi givenligi

gereklerine uyulmakta, gizlilik sézlesmeleri yapilmakta
ve bilgilerinin giivenligini saglamaktayiz.

6. BUSINESS ETHICS AND CONDUCT RULES

6.1 Avoiding Conflicts of Interest

Elin employees must avoid any measurable or
immeasurable financial or non financial benefits that
could influence or appear to influence the impartial and
ethical execution of their duties as well as any elements
that could create or be perceived as a conflict of interest.

6.2 Gifts and Hospitality Rules

To prevent potential conflicts of interest, our company
has established specific limits on the acceptance of gifts
and hospitality as defined in the Anti Bribery and Anti
Corruption Policy. Employees may not accept or offer
cash or cash equivalents (such as gold, jewelry, gift cards)
that could influence decisions or secure confidential
information. Reasonable good faith business related
hospitality and refreshments that are not ongoing fall
outside this scope.

6.3 Anti Bribery and Anti Corruption

Elin adopts a zero tolerance policy toward bribery and
corruption. Employees may not accept, offer or facilitate
bribes using their positions or authority for personal
gain. Topics such as conflicts of interest, gifts, hospitality,
donations and sponsorships are managed in compliance
with ISO 37001 Anti Bribery Management Systems.

6.4 Intellectual and Industrial Property Rights
As Elin LLC. we diligently protect the intellectual and
industrial property rights of our brand and subsidiaries
developed since 1981. We also respect the valid
intellectual and industrial property rights of third parties
and oppose unauthorized uses.

6.5 Fair Competition and Commercial Ethics

In domestic and international operations, Elin avoids
unfair competition and complies with all laws and ethical
principles under fair competitive conditions.

6.6 Confidentiality

We adhere to the information security requirements
of stakeholders with whom information is exchanged,

execute confidentiality agreements and ensure the
security of their information.

www.elin.com.tr
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6.7 Siyasal Faaliyet

Elin tiim faaliyetlerinde tarafsizlik ve siyasi bagimsizlik
ilkesine baglidir. Sirket, herhangi bir siyasi parti, goris
ya da aday lehine veya aleyhine destek vermez ve

bu tir faaliyetleri desteklemez. Calisanlar bireysel
siyasi haklarini kullanmakta 6zgiirdir; ancak bu
faaliyetler sirket disinda ve Elin’ i temsil etmeyecek
sekilde yiritilmelidir. Sirket kaynaklari (arag,
bilgisayar, e-posta, toplanti alani vb.) siyasi amaclarla
kullanilamaz. Kurumsal iletisim araclari ve sosyal
medya hesaplari da siyasi icerik Gretmek veya yaymak
amaciyla kullanilmamalidir. Elin kurumsal tarafsizligi
zedeleyebilecek her tirli siyasi eylem ve sdylemden
uzak durulmasini bekler.

6.8 Sosyal Medya Kullanimi

Elin’nin sosyal medya hesaplari yalnizca yetkilendirilmis
calisanlar tarafindan ve (ist yonetim onayiyla yonetilir.
Calisanlar, sirket adina hi¢cbir medya kurulusunda veya
dijital platformda yénetim izni olmadan aciklama
yapamaz. Kisisel sosyal medya hesaplarinda ise
calisanlarin, Elin'nin kurumsal itibarini zedeleyecek, gizli
veya ticari bilgi niteligi tasiyan icerikleri paylasmaktan
kacinmalari esastir. ifade 6zgiirliigii anayasal bir hak
olmakla birlikte, bu 6zgiirligin kullanimi sirketin etik
degderleri ve bilgi glivenligi ilkeleriyle uyumlu olmalidir.

6.7 Political Activities

Elin maintains neutrality and political independence

in all its activities. The company does not support or
oppose any political party, ideology or candidate and
refrains from endorsing such activities. Employees

are free to exercise their individual political rights but
these must be conducted outside the company and
without representing Elin. Company resources (vehicles,
computers, email, meeting spaces etc.) cannot be used
for political purposes. Corporate communication tools
and social media accounts must not be used to produce or
disseminate political content. Elin expects avoidance of
any political actions or statements that could undermine
corporate neutrality.

6.8 Social Media Usage

Elin’s social media accounts are managed solely by
authorized employees with senior management approval.
Employees may not make statements on behalf of the
company in any media outlet or digital platform without
management’s permission. In personal social media
accounts, employees must refrain from sharing content
that could harm Elin’s corporate reputation or involve
confidential or proprietary information. While freedom
of expression is a constitutional right, its exercise must
align with the company’s ethical values and information
security principles.

www.elin.com.tr
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7. CEVRE, SAGLIK, GUVENLIK VE
SURDURULEBILIRLIK

71 Cevresel Sorumluluklar ve iklim
Degisikligiyle Miicadele

Elin olarak, “Cevreye Saygl” bilinciyle hareket eder

ve operasyonlarimizin dogaya olan etkilerini en aza
indirmeyi taahhit ederiz. Cevresel sorumluluklarimizin
bilincinde olarak, gelecek nesillere daha yasanabilir
bir cevre birakmak icin iklim degisikligiyle miicadeleyi
kurumsal stratejilerimize entegre ederiz. Bu hedefe
ulasmak amaciyla tim ilgili taraflarin ¢cevre bilincinin
gelistirilmesi icin calismalar yapar ve ¢evre yonetim
sistemimizi stirekli iyilestiririz.

7.2 Siirdiiriilebilir Kaynak Kullanimi

Dogal kaynaklarin sinirli oldugu bilinciyle, enerji ve su
gibi kaynaklari verimli ve sorumlu bir sekilde kullanmayi
hedefleriz. Faaliyetlerimizde atik yonetimini etkin bir
sekilde uygular, geri dénlisim ve yeniden kullanim
oranlarini artirmaya yonelik politikalar gelistiririz.

Bu sayede, hem cevresel etkimizi azaltir hem de
sirdirilebilir bir is modelini destekleriz.

7. ENVIRONMENT, HEALTH, SAFETY, AND
SUSTAINABILITY

7.1 Environmental Responsibilities and
Combating Climate Change

At Elin, we operate with a “Respect for the Environment”
mindset and commit to minimizing the ecological impacts
of our operations. Conscious of our environmental
responsibilities, we integrate climate change mitigation
into our corporate strategies to leave a more livable
world for future generations. To achieve this we

conduct initiatives to enhance environmental awareness
among all relevant parties and continually improve our
environmental management system.

7.2 Sustainable Resource Utilization

Aware of the finite nature of natural resources, we aim to
use energy and water efficiently and responsibly. In our
activities we implement effective waste management,
developing policies to increase recycling and reuse rates.
This approach reduces our environmental footprint while
supporting a sustainable business model.

www.elin.com.tr
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7.3 is Sagligi ve Giivenligi

Elin, Faaliyetlerini yiriirlikteki is Sagligi ve

Givenligi mevzuatina, idari diizenlemelere ve yasal
gerekliliklere tam uyumla yiritmeyi taahhit eder.
Saglikli ve glivenli bir calisma ortami saglamak,

tlm calisanlarimiz ve paydaslarimiz i¢in 6ncelikli
sorumlulugumuzdur. Bu kapsamda; glivenli ekipman
kullanimi, uygun teknolojilerin tercih edilmesi ve
risklerin 6nceden belirlenerek ortadan kaldirilmasi
temel ilkelerdendir. is sagligi ve giivenligi kiiltirinin
tiim organizasyonda yerlesmesi amaciyla her kademede
egitimler diizenlenmekte, calisanlarin goris, 6neri
ve geri bildirimleri siirece dahil edilmekte; risklerin
tanimlanmasi, degerlendirilmesi ve iyilestirme
calismalarina katilimlari saglanarak iSG yénetim
sistemimizin etkinligi givence altina alinmaktadir.

“Sifir is kazas1” hedefiyle hareket eden Elin tim
calisanlarinin ve is ortaklarinin is sagligi ve givenligi
konusunda ortak sorumluluga sahip oldugunainanir.

7.4 Toplumsal Sorumluluk

Elin olarak faaliyet gosterdigimiz her cografyada sosyal,
politik ve kiltirel degerlere saygi géstermekteyiz.
Toplumsal ve sosyal sorumluluk bilinciyle spor,

egitim, sanat, saglik, cevre vb konularda ilgili yerel ve
ulusal yasal sartlara uygun olarak gonillalik, burs,
bagis, sponsorluk veya yardim gibi sosyal yatirimlar
yapmaktayiz ve paydaslarimizi da sosyal yatirimlar
konularinda cesaretlendirmekteyiz.

Uluslararasi Standartlari takip ederek ve yaptigimiz
islerde standartlardan hicbir kosulda 6diin vermeden,
ticari ahlak ve toplumsal degerleri isten 6ne
cikartmaktayiz.

7.3 Occupational Health and Safety

Elin commits to conducting its operations in full
compliance with applicable occupational health and
safety legislation, administrative regulations and

legal requirements. Providing a healthy and safe work
environment is our top priority for all employees and
stakeholders. Key principles include the use of safe
equipment, selection of appropriate technologies and
proactive identification and elimination of risks. To embed
an occupational health and safety culture throughout
the organization, trainings are organized at every level,
employees’ opinions, suggestions and feedback are
incorporated into the process and their participation in
risk identification, assessment and improvement efforts
ensures the effectiveness of our OHS management
system.

Operating with a “Zero Accidents” goal, Elin believes
that all employees and business partners share joint
responsibility for occupational health and safety.

7.4 Social Responsibility

In every region where we operate, Elin respects social,
political and cultural values. With a sense of societal and
social responsibility, we engage in voluntary activities,
scholarships, donations, sponsorships or aid in areas such
as sports, education, arts, health and the environment in
compliance with local and national legal requirements.
We also encourage our stakeholders to participate in
social investments.

By adhering to international standards and never
compromising on them in our work, we prioritize
commercial ethics and societal values over business
interests.

www.elin.com.tr
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8. PAYDAS iLiSKILERI

8.1 Miisterilerle Etik iliskiler

Elin olarak misterilerimizle olan tim iliskilerimizde
seffaflik, diristlik ve karsilikli gliven ilkelerini esas
aliyoruz. Uriin ve hizmetlerimizle ilgili dogru, eksiksiz
ve zamaninda bilgi sagliyor, misteri mahremiyetine ve
veri giivenligine azami 6nem gdsteriyoruz. Satis sonrasi
destek sireclerinde adil ve tutarli davraniyor, misteri
memnuniyetini kurumsal 6nceliklerimiz arasinda
tutuyoruz. Tlketici haklarina saygi gosteriyor ve ilgili
yasal diizenlemelere tam uyum sagliyoruz.

8.2 Tedarikgi ve is Ortaklariyla is Birligi

Tedarikgi ve is ortaklarimizla iliskilerimizde karsilikli
saygl, adalet ve sirdirilebilirlik prensiplerini
benimsiyoruz. Tedarik zincirimizde; insan haklari,
calisma standartlari, cevre koruma ve etik is
uygulamalarina uyumu sart kosuyoruz. is birliklerimizde
o6deme kosullarinda adil davraniyor ve uzun vadeli
iliskileri destekliyoruz. Tedarikgilerimizin de bu etik
kurallara ve politikalarimiza uymasini bekliyor ve
denetimlerle uyumu takip ediyoruz.

Tedarik zincirinde etik ve strdirilebilirligi saglamak
amaciyla, insan haklariihlallerini finanse ettigi bilinen
catisma minerallerinin kullanimina karsi sifir tolerans
politikasini benimseriz.

8.3 Rakiplere Karsi Etik Davranis

Sektorimizde saglikli rekabet ortaminin korunmasina
o6nem veriyor, rakiplerimize karsi diiriist ve profesyonel
bir tutum sergiliyoruz. Rekabet hukukuna ve ticari

etik kurallarina tam uyum gosteriyor, rakiplerimizin
itibarini zedeleyecek veya haksiz rekabet olusturacak
davranislardan kaciniyoruz. Piyasa kosullarinda
sayginligimizi koruyarak, saglikli rekabetin gelismesine
ve sektor standartlarinin yikseltilmesine katki sunar

8. STAKEHOLDER RELATIONSHIPS

8.1 Ethical Relationships with Clients

At Elin, we base all client interactions on principles of
transparency, integrity and mutual trust. We provide
accurate, complete and timely information about our
products and services, placing utmost importance on
client privacy and data security. In after sales support, we
act fairly and consistently, prioritizing client satisfaction
among our corporate goals. We respect consumer

rights and ensure full compliance with relevant legal
regulations.

8.2 Collaboration with Suppliers and
Business Partners

In our relationships with suppliers and business partners,
we adopt principles of mutual respect, fairness and
sustainability. We require adherence to human rights,
labor standards, environmental protection and ethical
business practices throughout our supply chain. We
maintain fair payment terms in collaborations and
support long term relationships. We expect our suppliers
to comply with these ethical rules and policies, monitoring
adherence through audits.

To ensure ethics and sustainability in the supply chain we
adopt a zero tolerance policy against the use of conflict
minerals known to finance human rights violations

8.3 Ethical Conduct Toward Competitors

We prioritize the preservation of a healthy competitive
environment in our industry and exhibit honest and
professional behavior toward competitors. We fully
comply with competition law and commercial ethical
rules avoiding actions that could damage competitors’
reputations or create unfair competition.

o
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9. UYGULAMA VE UYUM

9.1 ihlallerin Bildirimi ve Yaptirimlar

Elin'de Etik Davranis Kurallari'na aykiri her tirld eylem
veya davranis, Etik Kurul tarafindan adil, tarafsiz ve
gizlilik esaslarina uygun sekilde degerlendirilir ve
sirec¢ sonuclandirilana kadar titizlikle takip edilir.
Bildirim yapilabilecek konular; hirsizlik, dolandiricilik,
rdsvet, ayrimcilik, taciz, mobbing, sirket varliklarinin ve
bilgilerinin kotlye kullanimi, cevreye zarar verilmesi,
muhasebe usulsiizliikleri ve suc gelirlerinin aklanmasi
gibi ciddi ihlalleri kapsar ancak bunlarla sinirli degildir.

Etik ihlal tespiti halinde olayin niteligine gére; uyari,
kinama, gorevden alma veya is sozlesmesinin feshi gibi
disiplin yaptirimlari uygulanabilir. Cezai islem gerektiren
durumlarda, konu Disiplin Kurulu’'na sevk edilir ve
yirirlikteki Disiplin Yonetmeligi dogrultusunda
sonuclandirilir. Gerektiginde, yasal mercilere bildirim
yapilir.

ihlalde bulunan kisiyle birlikte, bu durumu bilip
bildirmeyen veya siirece miidahale eden kisiler
hakkinda da disiplin siireci isletilir. Elin, etik kiltirin
korunmasi ve kurumsal itibarin siirdirdlebilirligi icin
tim paydaslarinin bu ilkelere tam uyum géstermesini
bekler.

TGm calisanlarimizdan ve is ortaklarimizdan,

herhangi bir etik ihlale tanik olduklarinda ya da
siphelendiklerinde, hicbir misilleme korkusu duymadan
bildirimde bulunmalari beklenir. Bildirimler Etik
Kurulu’'na veya etik@elin.com.tr adresine iletilebilir.
Bildirimde bulunan kisilerin kimlik bilgileri kesinlikle
gizli tutulur ve sirec en yiiksek gizlilik ilkesine uygun
sekilde yuratdildr.

9.2 Etik Kurulun Roli ve Sorumluluklar

Elin A.S. Gst yonetimine bagli olarak ¢alisan Etik Kurulu,
sirket ici etik kaltiirind yerlestirmek ve gelistirmek,
personele etik davranis ilkeleri konusunda karsilastiklar
sorunlarile ilgili olarak tavsiyelerde bulunmak, etik
kurallarinin ihlali bildirimlerini degerlendirmek ve
¢oziime kavusturmak, etik sorunlari belirlemeye yonelik
calismalar yapmakla sorumludur.

Etik Kurulu, Gst dlzey bir yoneticinin baskanliginda,
Yonetim Kurulu tarafindan atanan diger yetkililerden
olusur. Etik Kuruly; bildirilen ihlalleri degerlendirme,
ilgili kisilerin savunmalarini alma ve nihai karar icin
Disiplin Kurulu'na yénlendirme sorumluluguna sahiptir.
Kurulun kararlan baglayic degil, yonlendirici niteliktedir.

Etik kurallarin uygulanmasi ve yorumlanmasiyla ilgili
ortaya cikabilecek tereddiitli durumlarda, nihai
degerlendirme ve karar yetkisi Elin A.S. Ust Yonetimi'ne
aittir. Ust Yonetim, gerekli durumlarda Etik Kurul'un
goristini alarak streci degerlendirir.

www.elin.com.tr

9. IMPLEMENTATION AND COMPLIANCE

9.1 Reporting Violations and Sanctions

At Elin, any actions or behaviors contrary to the Code of
Ethics are evaluated by the Ethics Committee in a fair,
impartial and confidential manner with diligent follow
up until resolution. Reportable matters include but

are not limited to theft, fraud, bribery, discrimination,
harassment, mobbing, misuse of company assets

and information, environmental harm, accounting
irregularities and money laundering.

Upon detection of an ethical violation, disciplinary
sanctions such as warnings, reprimands, demotions or
termination of employment may be applied based on

the nature of the incident. In cases requiring criminal
proceedings the matter is referred to the Disciplinary
Committee and resolved in accordance with the prevailing
Disciplinary Regulation. Notifications to legal authorities
are made as necessary.

Disciplinary processes are also initiated against
individuals who are aware of a violation but fail to report
it or interfere in the process. Elin expects full compliance
with these principles from all stakeholders to protect the
ethical culture and sustain corporate reputation.

All employees and business partners are expected to
report any witnessed or suspected ethical violations
without fear of reprisal. Reports can be submitted to the
Ethics Committee or via etik@elin.com.tr The identities
of reporters are strictly confidential, and processes are
conducted with the highest level of privacy.

9.2 Role and Responsibilities of the
Ethics Committee

Reporting to Elin LLC.’s senior management, the Ethics
Committee is responsible for instilling and advancing the
internal ethical culture, advising personnel on ethical
behavior issues, evaluating and resolving reports of ethical
rule violations and conducting studies to identify ethical
concerns.

The Ethics Committee chaired by a senior executive and
comprising other members appointed by the Board of
Directors is tasked with assessing reported violations,
obtaining defenses from involved parties and referring
final decisions to the Disciplinary Committee. The
Committee’s decisions are advisory rather than binding.

In cases of uncertainty regarding the application

or interpretation of ethical rules, final evaluation

and decision authority rests with Elin LLC.’s Senior
Management. Where necessary Senior Management
consults the Ethics Committee’s opinion in assessing the
process.
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9.2 Etik Kurulun Rolii ve Sorumluluklari

Elin A.S. Gst yonetimine bagli olarak ¢alisan Etik Kuruly,
sirket ici etik kaltiirind yerlestirmek ve gelistirmek,
personele etik davranis ilkeleri konusunda karsilastiklari
sorunlarile ilgili olarak tavsiyelerde bulunmak, etik
kurallarinin ihlali bildirimlerini degerlendirmek ve
¢oziime kavusturmak, etik sorunlari belirlemeye yonelik
calismalar yapmakla sorumludur.

Etik Kurulu, Gst dlzey bir yoneticinin baskanliginda,
Yonetim Kurulu tarafindan atanan diger yetkililerden
olusur. Etik Kurulu; bildirilen ihlalleri degerlendirme,
ilgili kisilerin savunmalarini alma ve nihai karar icin
Disiplin Kurulu'na yénlendirme sorumluluguna sahiptir.
Kurulun kararlan baglayic degil, yonlendirici niteliktedir.

Etik kurallarin uygulanmasi ve yorumlanmasiyla ilgili
ortaya c¢ikabilecek tereddiitli durumlarda, nihai
degerlendirme ve karar yetkisi Elin A.S. Ust Yonetimi'ne
aittir. Ust Yonetim, gerekli durumlarda Etik Kurul'un
goristni alarak sireci degerlendirir.

9.2 Role and Responsibilities of the

Ethics Committee

Reporting to Elin LLC.’s senior management, the Ethics
Committee is responsible for instilling and advancing the
internal ethical culture, advising personnel on ethical
behavior issues, evaluating and resolving reports of ethical
rule violations and conducting studies to identify ethical
concerns.

The Ethics Committee chaired by a senior executive and
comprising other members appointed by the Board of
Directors is tasked with assessing reported violations,
obtaining defenses from involved parties and referring
final decisions to the Disciplinary Committee. The
Committee’s decisions are advisory rather than binding.

In cases of uncertainty regarding the application

or interpretation of ethical rules, final evaluation

and decision authority rests with Elin LLC.’s Senior
Management. Where necessary Senior Management
consults the Ethics Committee’s opinion in assessing the

process.
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9.3 Egitim ve Farkindalik Calismalari

Elin, calisanlarinin etik kurallar ve davranis ilkeleri
konusunda sirekli fFarkindalik sahibi olmalarini
saglamayi hedeflemektedir. Etik kiltirin sirket
genelinde yayginlastirilmasi, yasal uyumun saglanmasi
ve sirdirdlebilir kurumsal itibarin giclendirilmesi
amaciyla bu calismalar titizlikle planlanmakta ve
yuritilmektedir.

Bu dogrultuda, tim calisanlara yonelik diizenli etik
egitimleri ve bilgilendirme faaliyetleri gerceklestirilir.
S6z konusu egitimler, etik kurallarin dogru anlasilmasini
saglamak ve bu ilkelerin ginliik is pratiklerine etkin
sekilde entegre edilmesini amaglamaktadir.

10. YURURLUK VE GUNCELLEME

isbu Etik Davranis Kurallari ve Uygulama Prensipleri
18.11.2019 tarihinde yirirlige girmistir. Elin A.S.,
ihtiyac duydugu durumlarda bu belgeyi glincelleme
hakkini sakli tutar. Giincellenen siiriim, calisanlara ilan
edildigi tarihten itibaren gecerli sayilir. Glincel belgeye
sirket ici portal Gizerinden ve elin.com.tr adresinden
erisim saglanabilir.

www.elin.com.tr

9.3 Training and Awareness Initiatives

Elin aims to ensure that employees maintain ongoing
awareness of ethical rules and conduct principles. These
initiatives are meticulously planned and executed to
disseminate the ethical culture company wide ensure
legal compliance and strengthen sustainable corporate
reputation.

Accordingly regular ethical trainings and informational
activities are conducted for all employees. These trainings
seek to ensure proper understanding of ethical rules and
their effective integration into daily business practices.

10. EFFECTIVE DATE AND UPDATES

This Code of Ethics and Implementation Principles
entered into force on November 18, 2019. Elin LLC.
reserves the right to update this document as needed. The
updated version becomes effective upon announcement
to employees. The current document is accessible via the
company intranet and at elin.com.tr



NOTLAR

www.elin.com.tr



NOTLAR

www.elin.com.tr



www.elin.com.tr






